W.D. Hartley Elementary

SAC Agenda
May 3, 2022 at 3:15 pm
Media Center & TEAMS Virtual Meeting
Welcome to the last meeting of the year!
· SAC business- Mrs. Kerly: SAC budget, approve April minutes, School Recognition Funds voting results
· Funds Request- Ms. Appelquist: Summer grade level team planning
· Principal’s Report- Ms. Appelquist
· Community Connections- Mrs. Phillips updates on programs offered at the public library over the summer and any other news/announcement from the team
· District Updates (if applicable)- Mr. Mignon

· Thank yous, farewells and looking forward to next year- Mrs. Kerly
Thank you SO MUCH for serving on our SAC this school year.  We appreciate your time and input very much.  We hope you will join us again next year!!!!
· Mission The Mission of Hartley Elementary School is to provide a safe and caring environment where every student’s academic, emotional and social needs are met. Parents, teachers, and staff work together to create a community in which children are empowered to attain their full potential. 
· Vision The Vision of Hartley Elementary School is to grow a community of responsible, confident, caring and educated citizens.
SAC Funds Request from Ms. Appelquist
· One day (5 hours) of team planning for the 2022-2023 school year during June or July, non-contract days

· Team Leader will submit a sign in sheet and meeting notes for teacher “one-time only” compensation

· Grade level team members will be paid $100 for participating in planning

· $120 will come from SAC funds per teacher that participates due to benefits needing to be paid on the “one-time only” compensation

· Specific Request:

· 47 teachers

· $120 per teacher ($100 plus benefits)

· Total not to exceed $5,700.00
School Recognition Funds: Approved Plan

Option 1 (Same as in the past):

* 5% goes to supplemental materials/technology TBD by Leadership Team. 

* All new employees (next year 2022-2023) receive $100 unless they are getting money from previous school. (Pro-rate for part time.) 

* Remaining funds will be split equally among all 2021-2022 Hartley (plus IT, Nurse and Food Service) employees.  (Part time and hourly workers will receive a pro-rated share reflecting the proportion of the year worked.)

